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Ministry of New & Renewable Energy (MNRE) proposes to fill up one post of Director
(Finance) in Indian Renewable Energy Development Agency Limited (IREDA), on deputation
basis/ immediate absorption basis, in accordance with the Rules and Regulations of Indian
Renewable Energy Development Agency (IREDA) and invites applications, through proper
channel, from applicants from Central Publjc Sector Enterprises (CPSEs) /Central Government
(including Armed Forces of the Union/All India Services/ Central Services)/State Public Sector
Enterprises (SPSEs)/Private Sector. The appointment for the post has been exempted [rom the
Rule of immediate absorption for a period of 5 years by the Department of Public Enterprises.
Details about IREDA, required qualilications, experience, etc., for the post are indicated below: -

I. COMPANY PROFILE

Indian Renewable Energy Development Agency Limited (IREDA} was incorporated under the
Indian Companies Act, 1956 with the objective to promote, develop and extend financial
assistance for setting up projects involving renewable sources of energy. IREDA is a Schedule
‘B' CPSE in Financial Services sector with the administrative jurisdiction of the Ministry of New
and Renewable Energy (MNRE). IREDA is also registered with Reserve bank of India (RBI) as
Non-Banking Financial C ompany (NBFC). IREDA has been conferred the status of Mini Ratna
Category-I by the Government of India in June 2015.

The company employed 163 regular employecs (Executives: 141, Non-executives: 22) as on
31.03.2021.

The authorized and paid up share capital of the IREDA isRs. 6000 crores and Rs.
784.60 crores respectively as on 31,03.202].

Its Registered and Corporate offices are at New Delhi.

The shareholding of Government of India in IREDA is 100%.

II.  JOB DESCRIPTION AND RESPONSIBILITIES

Director (Finance) is a member of the Board of Directors and reports to Chairman and Managing
Director. He/She is overall in charge of the finance and accounts of the organization and is
responsible for evolving and formulating policies related to finance and accounts as well as
implementation thereof towards the fullilment of goals and objectives of the company. He/She is
responsible for guiding the organisation towards profitability and long-term success by
appropriate financial planning for the organisation including assessing all possible risks and
helping the organisation make financial decisions after required due diligence. He/She is also
responsible for organisation’s compliance to financial regulations/laws and guidelines.

[I. ELIGIBILITY

L. AGE: The age of the candidate as on the date of vacancy i.e. 05.05.2020, should be
as follows:



Age of superannuation 60 years
Internal Others

Minimum Maximum Minimum Maximum

40 Years 2 years  off 40 Years 3 years off
residual  service residual  service
as on the date as on the date
of of
VACANCY W.I.T, VACANCY W.I.L,
the date  of the date  of
superannuation. superannuation.

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview. be employed
in a regular capacity ~ and not in a contractual/ ad-hoc capacity — in one of the followings: -

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in
the Board of a CPSE);
(b) Central Government including the Armed Forces of the Union and All India Services/
Central Services;
(¢) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs. 1000 crore or
morg;
(d) Private Sector in company where the annual turnover is *Rs. 1000 crore or more.
Preference would be given to candidates from listed companies,
(*The average audited anmual mrnover of three financial yvears preceding the calendar vear in
which the post is advertised shall be considered for applying the approved limits)

3 QUALIFICATION:

The applicant should be a Chartered Accountant or Cost Accountant or a full time MBA/PGDM
course with specialization in Finance. with good academic record from a recognized
University/Tnstitution.

However, Officers of Organized Group *A” Accounts Services [i.e. Indian Audit and Accounts
Service, Indian Defence Accounts Service, Indian Railway Accounts Service, Indian Civil
Accounts Service, Indian P&T Accounts & Finance Service and Indian Cost Accounts Service]

working in the appropriate level are exempted from these educational qualifications.

Further, applicants from the Central Govt/Armed Forces of the Union/All India Services/
Central Services, will also be exempled from the educational qualifications as per 19 sub-para of
Para 3 above provided the applicants have “the relevant experience’ as mentioned in Para 4(ii1)
below. In respect of applicants  from Organized Group *A’ Accounts Services/Central
Government/Armed Forces of the Union/All India Services! Central Services. C hartered
Accountant! Cost Accountant/ MBA or PGDM with specialization in Finance will be a desirable
educational qualification.

4, EXPERIENCE:
(1) Applicant should have at least five years of cumulative experience at a senior level during the

last ten years in the area of Corporate Financial Management and Corporate Accounts in an
organization of repute. Experience of workin g m NBFC/ F1 is desirable.



(ii} Applicants from Organized Group "A’ Accounts Services should have at least five years
cumulative experience at a scnior level during the last ten vears in the area of Corporate
Financial Management/ Corporate Accounts.

(i) “The relevant experience’ in respect of applicants from Central Government/Armed Forces
ol the Union/All India Services/Central Services would include al least seven years of
cumulative experience at a senior level during the last ten years in the area of Corporate
Financial Management/ Corporate Accounts,

S PAY SCALE:
(1) Central Public Sector Enterprises

Eligible Scale of Pay
(i) Rs. 6250-7475 (IDA) Pre 01/01/1992
(i) Rs. 8520-10050 (IDA) Post 01/01/1992
(iii)  Rs. 18500-23900 (IDA) Post 01/01/1997
(iv)  Rs. 43200-66000 (IDA) Post 01/01/2007
(v} Rs. 100000-260000 (IDA) Post 01.01,2017
(vi)  Rs. 14300-18300 (CDA) Pre-revised
(vit) Rs. 37400-67000 + GP 8700 (CDA)
(viii} Rs. 123100-215900 (Level 13) CDA
The minimum length of service required in the eligible scale/ rank/ level will be one year
for internal candidates and two years for others as on the date of vacancy

(b)
(i) Applicants from Central Govt. / All India Services/ Central Services should be
holding a post of the level of Director in Govt. of India or carrying equivalent scale of
pay en the date of application.

(ii) Applicants from the Armed forces of the Union should be holding a post of the
level of Brigadier in the Army or equivalent rank in Navy/Air Force on the date of
application,

(©)
Applicants from State Public Sector Enterprises/ Private Sector should be
working at Board level position or at level immediately below the Board level on the
date of application.

0. EXEMPTION FROM THE CONDITION OF IMMEDIATE ABSORPTION FOR
CENTRAL GOVERNMENT OFFICERS

The appointment for the post has been exempted from the Rule of immediate absorption for a
period of 5 years by the Department of Public Enterprises. Central Government Officers,
including those of the Armed Forces of the Union and the All India Services/ Central Services,
will be eligible for consideration for appointment on deputation basis/ immediate absorption
basis.

[Y. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.



V.  SUBMISSION OF APPLICATIONS
All applicants should send their applications as per the format annexed.

L. The applicants should submit their applications, along with a write-up on the significant
contributions made by them during their present/ past assighments and their suitability for the
post, through proper channel, as follows:

4. Government Officers, including those of the Armed Forces of the Union and All India
Services/ Central Services: through Cadre Controlling authority:

b, CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative
Ministry;

¢. Below Board level in CPSE: through the concerned CPSE:

d. CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative
Secretary and Cadre Controlling Authority, if any. of the State Government;

€. Below Board level in SPSE: through the concerned SPSE;

[ Private Sector: directly to the MNRE.

2. Applicants from Private Sector must submit the following documents along with the
application form:

a. Annual Reports of the Company in which currently working for the 3 financial years
preceding the calendar vear in which the post is advertised (please provide URL or
attach/enclose copies):

b.  Whether the company 1s listed or not: il yes. the documentary proof (please provide
URL or attach/enclose copies);

¢. Evidence of working at Board level or at least a post at level immediately below the
Board level;

d. Self-attested copics of documents in support of age and qualifications:

. Relevant Jobs handled in the past with details,

VL. CERTIFICATION BY CAN DIDATE

An applicant has to give an undertaking as a part of the application that hefshe will join
the post, if sclected. If an applicant docs not give such undertaking, the application
would be rejected.

1. For candidates from central government/Armed Forces of the Union/all Indian
Services/Central Services
a. The appointment is on Deputation basis.

b. If a candidate conveys his/her unwillingness to join after the interview is held, he/she
would be debarred for a period of two vears from the date of interview. for being
considered for a Board level post in any CPSE,

¢ Further, if a candidate conveys his/her unwillingness 1o join after the issue of olfer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE,



2. For candidates from CPSE

a. If a candidate conveys his/her unwillingness to join after the interview is held. he/she
would be debarred for a period of two years from the date of interview for being
considered for a Board level post in any CPSLE other than the one to which the candidate
belongs.

b. Lurther, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE other than the one
to which the candidate belongs.

3. For candidates from SPSE/Private Sector
a. If a candidate conveys histher unwillingness to join after the interview is held, he/she

would be debarred for a period of two years from the date of interview, for being
considered for a Board level post in any CPSE.

b. Further, il a candidate conveys histher unwillingness 1o join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE,

4. In the above cases, no request for relaxation or otherwise would be entertained,
VIL. SELECTION PROCESS FOR APPOINTMENT

The modalities of selection / screening of candidates will be done by screening/ short listing of
applicants by the prescribed screening / short listing Committee and by conduct of interview
/interaction of the screened candidates by the Search cum Selection Committee prescribed.

VIIL. OTHER TERMS & CONDITIONS

a) MNRE reserves the right to accept or reject, in part or in full, any application, in case
incorrect information or misrepresentation of facts, is found, for putting up before the Search-
cum-Selection Committee

b) The post of Director (Finance), SECI does not attract reservation,

¢} Mere [ulfilment of Educational Qualification will not entitle the candidate for being called
for interview. The applications will be shortlisted based on the academic records / educational
qualifications / experience in the required field relevant to the actual Job requirements.

d) Incomplete applications will be rejected and no correspondence for reconsideration will be
entertained.

€) Tor candidates applying for deputation, the relevant orders/ instructions of the Central
Government regarding cooling off period shall be applicable.

IX. HOWTO APPLY

Applications on plain paper giving particulars in the format annexed, enclosing attested
photocopies of documents in support of educational qualifications, age and experience, etc., and
the requisite certificate (as per Annexure 1), from the paremt organisation along with authentic
copies of APARs (Annual Performance Appraisal Reports) for preceding five vears and the
Vigilance Clarence in sealed cover super seribed *Application for the post of Director {(Finance),
IREDA" may be sent, through proper channel, to the Under Secretary (IREDA Cell), Ministry of
New & Renewable Energy, Block-14. CGO Complex, Lodhi Road, New Delhi-1 10003, so as to



reach undersigned within a period of 30 days from the date of advertisement in the Employment
News,

For candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Lahaul & Spiti District and Pangi Sub —division of Chamba district
of Himachal Pradesh, Union Territory of Andaman & Nicobar Island, Union Territory of Jammu
& Kashmir, Union Territory of Ladakh and Union Territory ol Lakshadweep. the applications
must reach to the undersigned within a period of 45 days from the date of advertisement in the
Employment News.

(Sunita Sajwan)

Under Secretary to the Govt. of India
Phone No. 011-24360707; Extn. No. 1031
Email: sunita.sajwan@nic.in
























